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Campbell has another top performer
I

nvesting whiz BBrruuccee
CCaammppbbeellll of Kelowna has
done it again.
Campbell’s SSttoonneeCCaassttllee

IInnvveessttmmeenntt MMaannaaggeemmeenntt has
another fund it manages as a top
performer in the country.

The RReeddwwoooodd EEqquuiittyy GGrroowwtthh
FFuunndd Campbell manages for the
Toronto-based mutual fund com-
pany, grew 11.9 per cent in the
three months ending Sept. 30.

The next closest on the list of
the 15 top performers was
iiSShhaarreess SS&&PP at 9.4 per cent.

“This year investors diversified
and were willing to put their
money into some growth,” said
Campbell from his office in one of
the LLaannddmmaarrkk towers.

“The fund has some great
growth companies in it like EEaassyy
HHoommee FFiinnaanncciiaall and AAvviiggiilloonn,
which makes high-definition
video survelience cameras and
software that all the casinos in
Las Vegas use.”

However, go back a year when
growth wasn’t in vogue with in-
vestors and the the RReeddwwoooodd
EEqquuiittyy GGrroowwtthh FFuunndd posted a
disappointing loss of 18.5 per
cent.

Last year, when income funds
were favoured, the StoneCastle-
managed Redwood Income
Growth Fund was in the double
digits.

Now it’s up 6.5 per cent on the
year.

Meanwhile, StoneCastle’s own
growth fund is up 19 per cent.

It wasn’t counted on the top per-
formers list because it’s a private
fund Campbell only lets high net
worth individuals invest in.

The Redwood funds can be pur-
chased through any investment
adviser.

New winery
A winery will be the first

amenity built at Skaha Hills, the
$250-million, 600-home communi-
ty in southwest PPeennttiiccttoonn over-
looking SSkkaahhaa LLaakkee.

SSttaaggee WWeesstt HHoossppiittaalliittyy will
build and run the as yet unnamed
winery just inside the front en-
trance to Skaha Hills near

Highway 97.
Some of the land the winery is

on is leased from the PPeennttiiccttoonn
IInnddiiaann BBaanndd and a band referen-
dum had to be
held before the
project could be
started.

Land clearing
for the 12-acre
vineyard has al-
ready begun and
construction on
the winery will be-
gin later this year.

Six thousand cases a year will
be made at the winery and there

will also be a tasting lounge,
bistro with patio and viewing
platform.

MMoohhaammeedd AAwwaadd, formerly of
SSppiirriitt RRiiddggee RReessoorrtt and BBllaacckk
HHiillllss WWiinneerryy, will be general
manager.

GGrreeyybbaacckk DDeevveellooppmmeennttss is
creating Skaha Hills on 550-acres
of east-facing benchlands in sev-
en phases.

A sales centre will open in the
spring.

In addition to the 600 homes
and winery, there will also be
parks and walking and cycling
trails.

Thank you

Interior Health is thanking two
retiring board members for the
different perspectives they
brought to the job.

RRoossaannnnaa MMccGGrreeggoorr, a
SSeeccwweeppeemmcc woman and member
of the WWiilllliiaammss LLaakkee IInnddiiaann
BBaanndd, expressed her views on
how best to provide health care
for First Nations people.

Retired Kamloops lawyer
DDaavviidd GGiilllleessppiiee helped IInntteerriioorr
HHeeaalltthh with governance issues.

Two new appointments will be
made soon to bring the board
back up to its regular nine direc-
tors.

Realtors care
Their chari-

table and com-
munity work
runs the gamut
from helping
kids, food
banks and the
UUnniitteedd WWaayy to
the SSaallvvaattiioonn
AArrmmyy, cham-
bers of com-
merce and economic develop-
ment commissions.

They are the
three real es-
tate agents ho-
noured with
RReeaallttoorrss CCaarree
AAwwaarrddss from
the OOkkaannaaggaann
MMaaiinnlliinnee RReeaall
EEssttaattee BBooaarrdd.

SSaannddrraa
BBrraaddlleeyy from
RRee//MMaaxx VVeerrnnoonn was recognized
for her CChhiillddrreenn’’ss CChhrriissttmmaass
WWoorrkksshhoopp program.

Kids who oth-
erwise would-
n’t be able to
get their mom
and dad a
Christmas
present are
able to pick out
donated items
to put under
the tree.

HHeelleenn HHoollttoonn of PPrruuddeennttiiaall

KKeelloowwnnaa PPrrooppeerrttiieess served as
director and president of the
WWeessttssiiddee FFoooodd BBaannkk, which
helps 300 families a month.

She also received a KKeeyy
BBuussiinneessss AAwwaarrdd from the
WWeessttbbaannkk aanndd DDiissttrriicctt
CChhaammbbeerr ooff CCoommmmeerrccee.

KKeenn BBeessssaassoonn of RRooyyaall LLeePPaaggee
KKeelloowwnnaa was recognized for his
years of service to a myriad of
groups from the OOkkaannaaggaann KKiiddss
CCaarree SSoocciieettyy,, VVaarriieettyy CClluubb BBooaatt
ffoorr HHooppee,, SSaallvvaattiioonn AArrmmyy aanndd
UUnniitteedd WWaayy ttoo SShheelltteerr
FFoouunnddaattiioonn,, CCeennttrraall OOkkaannaaggaann
EEccoonnoommiicc DDeevveellooppmmeenntt
CCoommmmiissssiioonn,, KKeelloowwnnaa
CChhaammbbeerr ooff CCoommmmeerrccee aanndd
OOkkaannaaggaann IInnnnoovvaattiioonn FFuunndd..

Race returning
The organizers of MMuudddd,, SSwweeaatt

&& TTeeaarrss have announced the ob-
stacle course race will be back in
Kelowna this year.

The second annual event will be
held on May 10 at CCrryyssttaall
MMoouunnttaaiinn RReessoorrtt on the
Westside.

Competitors crawl, climb, carry
and drag themselves over 12 kilo-
metres of military-style obstacles.

In keeping with the name, obsta-
cles include mud pits, eight-foot
walls, steep hill climbs and ramps.

You have to be 14 and over to
race.

Registration information at
MuddSweatandTears.com.

SStteevvee MMaaccNNaauullll iiss aa bbuussiinneessss
rreeppoorrtteerr aanndd ccoolluummnniisstt wwiitthh tthhee
OOkkaannaaggaann SSaattuurrddaayy.. HHee ccaann bbee
rreeaacchheedd aatt
sstteevvee..mmaaccnnaauullll..ookk..bbcc..ccaa,, oorr bbyy
ccaalllliinngg 225500--447700--00776677..

A
story is told of three stone ma-
sons working on the construc-
tion of St. Paul’s Cathedral in
London. 

St. Paul’s was designed by architect Sir
Christopher Wren and was completed in
1720. For more than 300 years it has been
one of the most famous and recognizable
buildings in the London skyline. 

At 365-feet tall it was also the tallest
building in London until 1962. When its
construction began in 1675, it promised to
be one of the most spectacular cathedrals
the world had ever seen. 

Three stone masons working on the
cathedral were each asked the same ques-
tion by a visitor to the construction site:

“What are you doing?”
The first worker indicated he was mix-

ing mortar. The second worker indicated
he was part of the team building the south
wall of the cathedral.

The third worker indicated he was part
of a select group of artisans who had the
privilege of creating the most glorious
cathedral the world had ever scene to help
mankind transcend the ordinary into the
divine.

Three men with three different visions,
but each doing the same task. Who would
you want working in your company? 

I would hire the third guy.
The third worker definitely carried a vi-

sion that was transcendent. His vision en-
abled and empowered him to see beyond
the ordinary to the ultimate purpose be-
hind the tasks he had to do every day at
work. I’ll bet he showed up for work every
day motivated to do the best he could, be-
cause he had totally bought into the vision
behind the work. 

He knew what his “why” was.
No matter what kind of work we do,

there will always be aspects of our work
we enjoy, and aspects we just don’t like do-
ing. 

What keeps you motivated in the midst
of those demotivating tasks? Is it knowing
you need the money from your work to
live the way you want to live? That will get
stale as a motivator fairly quickly. There
has got to be a bigger “why” behind the
work we do.

Simon Sinek in 2009 wrote the book,
Start with Why. In his book he points out
the need for organizations to understand
their why — their purpose, their cause,
their belief. 

I call that vision. What is the compelling
vision that keeps you getting up every day
to do the best you can day after day? 

There is a statement emblazoned in large

letters on the west side of the Peace Tower
of the Parliament buildings in Ottawa: 

“Where there is no vision, the people
perish.” 

Exactly!
When there is no understanding of our

“why,” when there is no understanding of
the reason for what we do every day, when
there is no vision for the significance of
the work that we do, we begin to slowly
die. We lose passion, we lose motivation,
we lose our capacity to overcome the
storms of life.

“The tragedy of life is what dies inside a
man while he lives.” Albert Schweitzer 

Without a vision people die, but with a vi-
sion people thrive. And, the grander and
more noble the vision, the more captivat-
ing that vision is at a deep heart level. 

The more captivating that vision is, the
more engaged the person and the greater
their capacity to do work beyond what they
perhaps thought they were capable of.
They have an increased capacity to create
outstanding results.

So, this begs the question, “What is the
vision that drives you?” And therefore,
“What is the vision you are cultivating and
stewarding in your organization?” And,
this begs another question, “What do you
believe?” because belief and vision go hand

in hand.
If we are going to lead and live well; if we

are going to lead and live wholeheartedly,
we must be able to articulate the vision be-
hind what we do. 

And that vision cannot simply be a slick
sounding marketing cliché meant to moti-
vate through the use of attractive phraseol-
ogy. 

No, that vision must be built on the
bedrock of belief — a belief so deep we are
willing to make the sacrifices necessary to
accomplish a greater good beyond our own.

Yes, without a vision people perish, but
with a compelling vision people thrive.

DDaavviidd MMaaccLLeeaann wwrriitteess aanndd ssppeeaakkss oonn aa
wwiiddee vvaarriieettyy ooff ttooppiiccss aanndd bbeelliieevveess tthhaatt
pprrooffoouunndd aanndd ppoowweerrffuull lleeaaddeerrsshhiipp iiss
oonnllyy ppoossssiibbllee wwhheenn wwee lleeaadd oouurrsseellvveess
wweellll.. HHee ccaann bbee rreeaacchheedd tthhrroouugghh
WWhhoolleehheeaarrtteeddLLeeaaddeerrss..ccoomm..

Belief and vision go hand in hand
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The Redwood Equity Growth Fund Bruce Campbell from Kelowna’s
StoneCastle Investment Management oversees is currently ranked the top
mutual fund in Canada.
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